Annual Teacher Survey
Draft
4 pm - LHS Media Center
C3 Committee Meeting

How we arrived at our draft survey today . . .
1) Electronically and in a November meeting we teased out the major areas we
always wanted to know teachers perceptions in an annual survey.

1) At that November meeting we looked at commercial resources to makes sure
we were covering the right areas.

1) At our December Meeting we teased out the questions, the organization of
the survey, and focused on the format.

Organization
1) We focused on a few areas for the survey . . .
a) Curriculum and Resources
b) Professional Development
c) Communication and Culture

2) We created multiple choice questions for everyone to answer, then an
optional short answer follow up area if people want to explain their thinking.
This means some people will be done in 10 to 15 minutes, and some
teachers can take a long detailed look at their survey.
3) We made sure that everyone also shares their thoughts on what is working
now, and what we should get better at.
4) We give them an option to share their names and meet with an administrator
if they want to review their answers.

Let’s Look at the Survey Together . . .
1) We can stop at each question and discuss, but when we are all done we
should look at the entirety of it as well.
Link to Survey:
https://docs.google.com/forms/d/e/1FAIpQLSdu_f7aN1QPayPc_VLPQ9eyMMyFtq_2z9FuNPjvscvj1SeMJg/viewform

Notes from C3 Committee:

Revision and Comment Process Moving Forward
1) Based on C3 Comments, we would share an updated version with Ad Council
in February.
2) Based on Ad Council Comments, we would share the survey with a
representative of teachers for comments and feedback in March.
3) We would present a final drafts to the School Board in April.

If we can keep up with the above timeline, and all constituencies are on board, we
would hope we can release the survey to all staff in May and give them a 3 to 4
week window to fill it out.

